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	Mediator Name
	
	URN
	

	E-mail Address
	

	Contact Number
	

	FMC Member Organisation (s)
	



	Details of Practices Candidate has worked with

	Organisation
	From
	To

	
	
	

	
	
	



	Details of PPC Candidate has consulted

	PPC Name
	From
	To

	
	
	

	
	
	



	Portfolio Adjustments

	Has the FMC agreed adjustments to the format of the portfolio for you?
	Yes/No



	Key Dates – Courses, Deadlines and Observations
	Date
	Certificate filed with FMC*?

	Family Mediation Foundation Course Commenced
	
	

	Family Mediation Foundation Course Completed
	
	

	Refresher Course Completed (if undertaken)
	
	Yes/No

	Portfolio Submission (month and year)
	
	Yes/No

	Child-Inclusive Mediation Awareness and Understanding
	
	Yes/No

	Original Deadline for Submission
	
	

	Extended Deadline for Submission (if relevant)
	
	

	Observation by Candidate of FMCA Mediator
	
	

	Observation of Candidate by PPC (or other FMCA mediator)
	
	


* On completion of courses certificates should be filed with the FMC. If they have not previously been filed, they should be filed in this part of the portfolio. 

	Key Dates – MIAMs and Mediation Case Commentaries
	Date
(Started)
	COMPLETED CASE ** 

	MIAM 1
	
	

	MIAM 2
	
	

	Case Commentary 1 – AIM/Child/Financial
	
	Yes/No

	Case Commentary 2 – AIM/Child/Financial
	
	Yes/No

	Case Commentary 3 – AIM/Child/Financial
	
	Yes/No

	Case Commentary 4 – Child/Financial
	
	Yes/No


**. See page 12 of the FMCA Portfolio Guidance for details regarding incomplete cases. 


Declarations:

I confirm that my portfolio is all my own work.

I confirm I have read the Family Mediation Council (FMC) Manual of Professional Standards and Self-Regulatory Framework  and the FMC Code of Practice.

I confirm that all contents have been fully anonymised in accordance with the anonymisation guidance (see page 29 of the FMCA Portfolio Guidance) and that client permission has been sought, where possible and where practicable, for their inclusion.

I confirm that there are no past, current or known future reasons why I should not be practising as a mediator.

I confirm that I will comply with and practise in accordance with the FMC Code of Practice and with the organisational procedures of the organisation of which I am a member (B1.1).

I confirm that I will operate within the law, following any legal requirements and processes (B1.2).

I accept that the assessment decision made by the FMC is final, subject to the appeals process detailed in the FMC Manual of Professional Standards and Self-Regulatory Framework.


Name ………………………………………………

Dated …………………………………..


CONSENT 

The FMC would like to share anonymised examples of good portfolios on their website, (NB the reflective account of any candidate will not be shared). Do you consent to this? Yes/No




















PORTFOLIO Checklist
Complete the table below ensuring all relevant documentation is included with the portfolio. 
The portfolio should be submitted in 4 PDF documents. Refer to the FMCA Portfolio Guidance (page 4) for additional information.  

	PDF DOC 1 of 4: First Stage Documentation
	PDF 
	Page 

	Application form
	PDF 1
	

	Portfolio Contents Page
	PDF 1
	

	Completed FMC Competence Grid
	PDF 1
	

	Personal Training and Development Plan
	PDF 1
	

	PPC log 
	PDF 1
	

	Observation by Candidate (Account of Mediation session undertaken by FMCA observed by the Candidate)
	PDF 1
	

	Case study responses (Completion of one MIAM and two Mediation)
	PDF 1
	

	MIAM Commentary 1 If submitting a separate MIAM commentary, include in PDF 1. If submitting as part of a case, indicate PDF & page number.
	PDF X
	XX

	MIAM Record 1 If submitting separate MIAM paperwork, include in PDF 1. If submitting as part of a case, indicate PDF & page number.
	PDF X
	XX

	MIAM Commentary 2 If submitting a separate MIAM commentary, include in PDF 1. If submitting as part of a case, indicate PDF & page number.
	PDF X
	XX

	MIAM Record 2 If submitting separate MIAM paperwork, include in PDF 1. If submitting as part of a case, indicate PDF & page number.
	PDF X
	XX

	PDF DOC 2 of 4: Primary commentary (s) and evidence of practice

	EITHER One AIM 

	Case Commentary 1AIM: All Issues Mediation (AIM)
	PDF 2
	

	Case 1AIM: AIM Session Records
	PDF 2
	

	Case 1AIM: Open Statement of Financial Information
	PDF 2
	

	Case 1AIM: Outcome document(s) (e.g. Memorandum of Understanding, Parenting Plan or Agreed Proposals)
	PDF 2
	

	Case 1AIM: Remaining Full Case Paperwork
	PDF 2
	

	OR One CHILD (1.1) AND One FINANCIAL (1.2)
	
	

	Case Commentary 1.1CH: Child Mediation
	PDF 2
	

	Case 1.1CH: Child Session Records
	PDF 2
	

	Case 1.1CH: Outcome document (e.g. Parenting Plan or Agreed Proposals)
	PDF 2
	

	Case Commentary 1.2FIN: Financial mediation
	PDF 2
	

	Case 1.2FIN Financial Session Records
	PDF 2
	

	Case 1.2FIN: Open Statement of Financial Information
	PDF 2
	

	Case 1.2FIN: Outcome document (Memorandum of Understanding or Agreed Proposals)
	PDF 2
	

	Case 1.2FIN: Remaining Full Case Paperwork
	PDF 2
	

	
PDF DOC 3 of 4: Secondary commentaries: one Child and one Financial
	PDF  
	Page 

	Case Commentary 2: Child Mediation
	PDF 3 
	

	Case 2CH: Child Session Records
	PDF 3 
	

	Case 2CH: Outcome document (e.g. Parenting Plan or Agreed Proposals)
	PDF 3 
	

	Case Commentary 3: Financial Mediation
	PDF 3 
	

	Case 3FIN: Financial Session Records 
	PDF 3 
	

	Case 3FIN: Open Statement of Financial Information
	PDF 3 
	

	Case 3FIN: Outcome document (e.g. Memorandum of Understanding or Agreed Proposals)
	PDF 3 
	

	
 PDF DOC 4 of 4: PPC Feedback and Reflective Account 
	
	

	PPC Statement of Support 
	PDF 4
	

	PPC/FMCA Observation of Candidate (Feeback on Mediation session conducted by candidate)  
	PDF 4
	

	Candidate Response to PPC feedback and reflection of observed session 
	PDF 4
	

	PPC Feedback regarding candidate’s progress and development 
	PDF 4
	

	Reflective Account (between 1,500 – 2,000 words)
	PDF 4
	















	
	FMC Competence Grid

	
	Provide at least two and no more than three examples of each competence except C7.1 below.
**Where competencies have been divided into bullet points one or two examples are required for the competence not one for each bullet point 

	A
	THEORIES INFORMING THE CANDIDATE’S PRACTICE AS A MEDIATOR

	A1.1
	Theories relating to the impact of separation, loss and conflict on families and individuals 
	
	

	A1.2
	Child development and the impact of separation and other family changes on children and young people 
	

	

	A1.3
	Theories relating to conflict, co-operation and competition
	
	

	A1.4
	Theoretical understanding of communication and engagement
	
	

	B
	 PROFESSIONALISM AND ETHICS

	B1
	Working within legal and professional guidelines and the limits of personal capability

	B1.1
	**Evidence of knowledge and working in accordance with
· the FMC Code of Practice 
· the procedures and policies of the membership organisation of the candidate
	
	

	B1.2
	Evidence of knowledge and working within the law and following any legal requirements and processes 
	
	

	B1.3
	Evidence of undertaking work within the candidate’s competence and capacity, seeking guidance (PPC|FMCA) or recommending alternative sources of support to the client as necessary
	
	

	B1.4
	Evidence the candidate recognises and understands their own personal beliefs, values and style and the potential effect on their work
	
	

	B2
	Maintain the ability to practise competently and ethically
	

	B2.1
	**Evidence the candidate maintains an adequate and up-to-date understanding of 
· legislation relating to family mediation.
· research and practice relating to family mediation.
· policy developments relating to family mediation
	
	

	B2.2
	Evidence the candidate maintains an adequate level of support from a Professional Practice Consultant (PPC)
	
	

	B2.3
	**Evidence the candidate has taken responsibility for their learning and development, to include
· identifying areas for development,
· acting to meet learning objectives
· learning from practice
	
	

	B3
	Respect the needs and individuality of participants
	

	B3.1
	Evidence of maintaining sensitivity to the individual needs of participants
	
	

	B3.2
	Evidence the candidate acts in accordance with the principles of equality and diversity, e.g. recognising and responding to cultural and gender issues effectively and sensitively 
	
	

	B3.3
	Evidence of recognising and responding to with sensitivity to individual needs to include, issues of mental health, neurodiversity, additional learning need or other needs identified
	
	

	B4
	Recognise and maintain the requirement for confidentiality with that for safeguarding

	B4.1
	Evidence of applying and upholding the principle of confidentiality and respecting the privileged nature of family mediation, except where there are overriding and ethically sound reasons to do otherwise
Must be marked as met to award FMCA
	
	

	B5
	Act with integrity and fairness

	B5.1
	Evidence of the candidate undertaking MIAMS and mediations in an even-handed manner
	
	

	B5.2
	Evidence of the candidate undertaking MIAM and mediations with openness, transparency and integrity
	
	

	C
	MEDIATION PRACTICE

	C1
	Provide appropriate information to participants 

	C1.1
	**Evidence the candidate is clear about the difference between an initial consultation or MIAM and a mediation session. 
Evidence the candidate can 
· explain the principles of mediation.
· potential benefits and limitations of mediation 
· the different models of mediation how these would work
	
	

	C1.2
	Evidence the candidate can provide information about family law and its processes 
	
	

	C1.3
	Evidence the candidate understands and can provide unbiased information regarding other forms of Non-Court Dispute Resolution (NCDR)
	
	

	C1.4
	Evidence the candidate can provide information about sources of assistance for parents, children and families and signposting 
	
	

	C1.5
	Understanding and explaining (and maintaining), the distinction between information and advice.
Ensuring the participants in mediation are aware of their right to seek independent legal advice
	
	

	C2
	Assess the suitability of mediation for participants 

	C2.1
	**Evidence the candidate can assess suitability for mediation throughout the case in respect of 
(a) the dispute, 
(b) the participants
(c)all the circumstances of the case
Must be marked as met by assessor to award FMCA
	
	

	C2.2
	**Evidence the candidate can screen effectively with each participant separately for
· domestic abuse, 
· harm to themselves, children or others 
· threat of harm whether reported or not.
Must be marked as met by assessor to award FMCA
	
	

	C2.3
	Evidence of providing appropriate information on sources of assistance and protection from harm, including emergency remedies
Must be marked as met by assessor to award FMCA
	
	

	C2.4
	Notifying appropriate outside agencies, and the mediator’s PPC, where necessary of any safeguarding/domestic abuse issues
Must be marked as met by assessor to award FMCA
	
	

	C2.5
	Helping the participants to decide on the appropriateness of mediation for their situation
Must be marked as met by assessor to award FMCA
	
	

	C3
	Check eligibility for financial support

	C3.1
	Identifying any public or other funding that is available and carrying out and recording financial checks (capital and income) for onward signposting to an appropriate provider
	
	

	C4
	These are incorporated into Section C2 above

	C5
	These are incorporated into Section C1 above 

	C6
	Establish the environment, agenda and ground rules for mediation

	C6.1
	Evidence the candidate can set up and create a safe and neutral environment for mediation which recognises and meets participants’ needs 
	
	

	C6.2
	Evidence the candidate can use mediation skills to support the participants in identifying and agreeing the mediation agenda
	
	

	C6.3
	Establishing the principle of balanced participation, and agreeing how this balance will be maintained throughout the process
	
	

	C7
	Use of effective skills and interventions during the mediation process

	C7.1
	Evidence the candidate understands and use appropriately different mediation skills/interventions to aid mutual understanding and rapport help participants to move forward and to overcome blocks in progress
Must be marked as met to award FMCA

	
	SKILL C7.1a-h 
Candidates must provide one example of EACH skill. 
	Section 
	Page

	a. 
	 Questioning
	
	

	b. 
	 Acknowledging
	
	

	c. 
	Active listening,
	
	

	d. 
	Mutualising,
	
	

	e. 
	Normalising,
	
	

	f. 
	Reframing
	
	

	g. 
	Summarising
	
	

	h. 
	Responding to non-verbal behaviour/body language to enhance communication
	
	

	i. 
	SKILL NAME Insert any other examples here 
	
	

	C7.2
	Evidence the candidate understands and can appropriately use skills to bring the perspective of children and young people into the mediation process
	
	

	C8
	Maintain progress towards resolving issues

	C8.1
	Evidence the candidate can manage the discussion of issues mediation in a way which facilitates effective progress in mediation
	
	

	C8.2
	Evidence the candidate can manage effective financial disclosure. This may include pension valuations. 
	
	

	C8.3
	Evidence the candidate can facilitate the participants’ lateral thinking, problem solving and option development. This may include providing information about how to seek financial and legal advice.
	
	

	C8.4
	**Evidence the candidate can recognise, understand and use appropriate techniques which avoid detriment to either participant to deal with 
· conflict,
· power imbalance 
· impasse 
	
	

	C8.5
	Evidence the candidate can manage strong emotions and conflict appropriately to allow the mediation process to move forward
	
	

	C9
	Produce an appropriate and agreed outcome statement

	C9.1
	**Ensuring that all mediated outcomes 
· use appropriate language and drafting formats,
· follow a clear rationale,
· are reality tested,
· are approved by both participants. 
· set out any matters that have not been resolved (as appropriate)
	
	

	C9.2
	**Ensuring there is 
· congruence between ‘without prejudice’ mediation summaries and open financial statements 
· only appropriately open facts are included in open financial statements
	
	

	C9.3
	Drafting financial settlements which are workable, realistic and are capable of legal implementation and in accord with current legislation
	
	

	C10
	Record decisions and maintain participant files

	C10.1
	Evidence the candidate can record their assessment as to the suitability of mediation
	
	

	C10.2
	Evidence the candidate records the participant’s agreement to mediation including any ground rules.
	
	

	C10.3
	Recording the location, timetable and practicalities of mediation
	
	

	C10.4
	**Evidence the candidate can 
· record details and outcomes of each session.
· include proposed actions (for participants and the mediator)
· include matters to be taken forward to the next session
	
	

	
C11
	Review individual cases and overall practice
	

	C11.1
	Evidence the candidate can identify learning points from cases and initiate case discussions with PPC(s)
	
	

	C11.2
	Evidence the candidate can contribute as needed to review of individual cases and to overall service provision
	
	






















	TRAINING AND DEVELOPMENT PLAN

	ALL SECTIONS OF THIS FORM MUST BE COMPLETED IN CONSULTATION WITH CANDIDATE’S PPC 
ALL the areas listed below must be completed

Other activities undertaken, do not all need to be included, but useful additional training can be listed under Section 1 (D) or 2 (D) ‘Other’, and the learning outcomes identified.

	SECTION 1: TRAINING COMPLETED
List the specific relevant learning undertaken regarding each of Sections 1A – C.

	Evidence may include – but is not limited to - evidence of learning from reading and reflection on key texts, online study, attendance at courses, training, observation, group discussion and PPC attendance.



	A. FAMILY MEDIATION Training relevant to family mediation, including:
· Changes in family law
· Developments in family mediation practice and theory
· Safeguarding knowledge and skills, to include domestic and child abuse.
· Issues of diversity and inclusivity

	One row per activity, add rows as required

	DATE 
	ACTIVITY 
	RELEVANCE to mediation practice, including the benefit for work with the participants 

	
	
	

	
	
	

	
	
	

	B. CHILDREN ISSUES Training relevant to children in mediation, including:
· Development in children’s issues
· The impact of parental conflict
· Available resources and support services

	One row per activity, add rows as required

	DATE 
	ACTIVITY 
	RELEVANCE to mediation practice, including the benefit for work with the participants 

	
	
	

	
	
	

	
	
	

	[bookmark: _Hlk210893450]C. FINANCIAL MEDIATION Training relevant to financial mediation including:
· Changes in pensions, benefits and personal taxation
· Changes in the law
· Cohabitation vs Marriage in mediation  

	One row per activity, add rows as required

	DATE 
	ACTIVITY 
	RELEVANCE to mediation practice, including the benefit for work with the participants

	
	
	

	
	
	

	
	
	

	D. OTHER- Any other training relevant to mediation that you have completed and wish to include. 
 

	One row per activity, add rows as required

	DATE 
	ACTIVITY 
	RELEVANCE to mediation practice, including the benefit for work with the participants 

	
	
	

	
	
	

	SECTION 2: PLANNED TRAINING
List the specific relevant learning undertaken regarding each of Sections 2A – C.

	Planned training may include – but is not limited to - reading and reflection on key texts, online study, attendance at courses, training, observation, group discussion and PPC attendance.

	A. FAMILY MEDIATION Training relevant to family mediation, including:
· Changes in family law
· Developments in family mediation practice and theory
· Safeguarding knowledge and skills, to include domestic and child abuse.
· Issues of diversity and inclusivity

	One row per activity, add rows as required

	Timeframe
	Planned Activity
	RELEVANCE to mediation practice, including the benefit for work with the participants 

	
	
	

	
	
	

	B. CHILDREN ISSUES Training relevant to children in mediation, including:
· Development in children’s issues
· The impact of parental conflict
· Available resources and support services

	One row per activity, add rows as required

	Timeframe
	Planned Activity
	RELEVANCE to mediation practice, including the benefit for work with the participants 

	
	
	

	
	
	

	C. FINANCIAL MEDIATION Training relevant to financial mediation including:
· Changes in pensions, benefits and personal taxation
· Changes in the law
· Cohabitation vs Marriage in mediation  

	One row per activity, add rows as required

	Timeframe
	Planned Activity 
	RELEVANCE to mediation practice, including the benefit for work with the participants 

	
	
	

	
	
	

	D. OTHER Any other training relevant to mediation that the candidate plans to complete and wishes to include.

	One row per activity, add rows as required

	DATE 
	ACTIVITY 
	RELEVANCE to mediation practice, including the benefit for work with the participants 

	
	
	

	
	
	



	POST FOUNDATION TRAINING-PORTFOLIO PPC LOG 

	10 PPC Hours for Portfolio (NB Must not include 4 hours/year ongoing FMC annual PPC requirement) 

	All sessions must be individual and total at least 10 hours, minimum time 30 minutes each.

	Date
	Session 
	Purpose of session
	Hours

	
	1
	Post foundation training review. This session may be used to identify candidates’ training needs. 

	

	
	
	PPC feedback on observed mediation session(s) conducted by the candidate and candidate’s comments on feedback
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	10
	This session may be used to review the training completed by the candidate and discuss future training needs for Section 2 Planned training 
	

	
	
	Total
	

	
	
	
	At least 10 hours



	FMC PPC LOG-FMC ANNUAL PPC REQUIREMENTS

	4 hours per year PPC consultation for each year between foundation training and portfolio submission
Add rows as required. 
Sessions must be a minimum of 30 min

	Date 
 
	KEY POINTS DISCUSSED
	Hours
	Group or individual

	Year 1 
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Year 2
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Year 3
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	MUST BE 4h per year 
	Total
	
	

	CANDIDATE OBSERVATION SESSION 
UNDERTAKEN BY FMCA 
	ONE MEDIATION 


	Observation prompts for PPCs/FMCAs are available here.  

	NAME OF FMCA
	DATE

	BRIEF OUTLINE OF CASE 
	

	



	OBSERVATION COMMENTS 

	

INSERT OBSERVATION TEXT HERE

































	CASE STUDY QUESTIONS
**Complete one MIAM case study and two mediation case study questions

	· Complete EITHER Case Study Question1 OR Case Study Question 2 AND TWO OUT OF THREE case studies from numbers 3, 4 and 5.
· Provide responses in the box below. 
· Delete or enter N/A in the unanswered questions.
· The case studies offer additional opportunities to provide evidence of competence 

	Competencies which may be evidenced in responses to the case study questions

	Section A
A1.1-1.4
	Section B
B3.1-3.3     B3.2-3.3      B4.1
	Section C
C2.1-2.5      C2.2-2.5



	Case Study Question 1
	MIAM (First participant)
300 words

	Mrs. Smith has come to a MIAM to ask for the court form. She has left the family house following the discovery that her husband is having an affair. When she found out, Mrs Smith said they had a big argument, and she slapped him across the face. He restrained her but did not retaliate   She is now living in rented accommodation. He helped her to choose it and paid the bond and the first month’s rent. There is a shared house in joint names, she is aware he has pensions but does not know the value.

She knows he has savings and thinks he has an inheritance from his mother but said he keeps all his financial information private. She previously had access to the joint account only not their savings accounts.

Mrs. Smith said her ex-partner works full time, she retired two years ago, she has a small pension in payment at the rate of £400 per month.

They have a child George together aged 14 years who has physical disabilities. The child lives with his father. Mrs. Smith says the child has told her he wants to live with her and says he wants to talk to someone about it.

Mrs Smith does voluntary work and cares for the dog which they share. 

Towards the end of the meeting Mrs Smith started to talk about how they managed the finances. She said he was in charge of the money and gave her a small amount to buy food and items for their child. She used to ask for extra money if there was an item she wanted for herself and said, “that’s how it worked”.

Identify three issues you might want to address and explain.
· Are there concerns, if so, what are they? (100 words)
· How would you address them? (100 words)
· What information would you provide? (100 words)


	TEXT IN HERE





	Case Study Question 2
	MIAM (Second participant)
300 words

	Melvin is married to Guy and attends a face-to-face MIAM. Melvin is 55, Guy is 38 years old. They lived together for 2 years and entered a civil partnership 10 years ago; they have been married 8 years (converting from civil partnership). Melvin presents as being angry and brittle. He describes himself as being in protection mode. Melvin is a police officer. He says Guy started an affair and left him to live with his new partner. Guy has started divorce proceedings. Melvin earns £60,000 p.a. Guy is a self-employed personal trainer.
Melvin has been married and divorced before and said they separated amicably and divided their assets equally. He says his police pension has already been divided with a previous ex-partner.
Melvin says Guy was verbally and emotionally abusive during the relationship and has threatened to contact the police and his inspector and allege domestic abuse.
Melvin said there is a house in their joint names valued at £650,000 with an outstanding mortgage of £500,000. He said there were pensions, bank accounts and an inheritance which Guy received and hid.
Melvin says his ex-partner does not want to work and has always relied on him to provide financially. He thinks Guy has been hiding money and Melvin doesn't think he will be heard in mediation.
They have a 10 -year-old Jack together who he has says has learning disabilities. He says that Guy wants the child to live with him to access benefits. At the moment Jack is living with Melvin and not seeing Guy
How would you address the following questions? 
•   Would you ask him to start gathering information and if so, what? (100 words)
•   What information would you give? (100 words)
•   Would you do an assessment and if so, for what and what questions would you ask? (100 words)

	TEXT IN HERE

















	Case Study Question 3
	Child Mediation
300 words

	Roger and Hannah have two children Sophie, aged 10 and Callum, aged 12 years. Callum is being assessed for autism spectrum disorder. Sophie has said she wants to be called Jo and is not sure about her gender. Hannah supports this and Roger views it is a fad she is going through and says she should be called Sophie at his house.

Roger and Hannah separated five years ago. Hannah has a new partner who lives with her. Roger has recently started a new relationship and lives with Ellie, who has a child Evie from a previous relationship.

The children have been spending alternate weekends in Roger's care. Sophie has stopped going to Roger’s home saying that her dad bullies her.

Roger is very angry as he views that Sophie is being influenced by Hannah. Callum continues to spend time in his father's care.

There have been Facebook messages from Ellie to Hannah which Hannah says have been aggressive, and Sophie is aware of these.

Roger says that Hannah has shared information inappropriately with Sophie and this has affected her view of spending time in his care.

Roger and Ellie have holiday booked within six weeks and have booked for Evie, Sophie and Callum all to go.

Roger and Hannah have come to mediation to talk about the holiday and Sophie spending time in Roger’s care.

· Identify three issues that need to be considered as a mediator and why (100 words)
· Explain how you would address them (100 words)
· Are there particular skills you would use? (100 words)
 


	TEXT IN HERE




















	Case Study Question 4
	Financial Mediation
300 words

	Salima and Mohamed have come to mediation to talk about financial arrangements. Mohamed has been the higher earner throughout their marriage of 14 years. He is employed in a well-paid job as an NHS Director. He works full time.
Salima was a nurse in the NHS she is currently working as a TA in school as it fits in with the children’s school arrangements.
As Salima was the lower earner, they agreed that she would take a career break to care for their two children Cameron, aged 8, and Ayesha, aged 4 years.
Salima has asked for a divorce. Mohamed has left the family house and is renting a house nearby
Mohamed and Salima have a house in shared names valued at £850,000. There is an outstanding mortgage of £500,000 the repayments on which are £1,500 a month. Currently those repayments are being made by Mohamed. 
Mohamed has an NHS pension with a CEV of £700,000.
Mohamed also has a pension from his previous employment with a CEV of £100,000.
Mohamed is very worried about the future and is angry with Salima as he thinks she has started a new relationship. Salima thinks that the house should be sold, and the proceeds be shared equally. Salima wants half of Mohamed’s pension. Mohamed does not think she deserves this.
· Identify three issues to be addressed (100 words)
· Explain what would worry you about this case (100 words)
· How would you address the issues you have identified (100 words)

	TEXT IN HERE























	Case Study Question 5
	AIM Mediation
300 words

	Amy and Ryan are not married; they have been in a relationship for 15 years. They have two children, George, aged 11, and Fenella aged 8 years. They are currently living in the same house but have decided to separate. There have been arguments between Amy and Ryan which the children have witnessed. Amy says that Ryan uses cocaine and has done throughout the relationship. She describes him as a” party animal”. He says they both used drugs recreationally and only now is she raising it as an issue.
The family house in joint names is for sale £250,000. There is a mortgage of £200,000. The house was purchased using a £50,000 deposit from Amy’s parents. Amy says this was a loan, Ryan says it was a gift.
Both parents work full time, and the children spend time with the maternal grandparents during the week and the school holidays.  Within mediation Amy says she wants a greater share of the house as she has always been the primary caregiver. Ryan disputes this saying he would like the assets to be shared 50:50, to have shared care arrangement and no maintenance payable.
During the mediation as part of the disclosure Ryan shares, he received an inheritance of £100,000 which he says he was keeping for the children. It is in a separate bank account and has never formed part of the assets. Amy says she is devasted by this.
There have been lots of arguments about this at home and Amy says she wants Ryan to move out immediately, and they can talk about shared care when the finances are agreed. She says Ryan has started drinking and coming in from nights out with “friends at all hours”.
Ryan says Amy had post-natal depression after the birth of their second child and has used alcohol to manage this.
· Identify three issues to be addressed (100 words)
· Explain what would worry you about this case (100 words)
· How would you address the issues you have identified (100 words)

	TEXT IN HERE










	MIAM Commentaries & Records

	· You must provide provide two MIAM commentaries as part of your portfolio. You can choose whether to include these as part of your case commentaries, or separately, but it is recommended that you opt for separate MIAM commentaries. 
· MIAM records must be submitted for two MIAMs – the records may relate to (one of) the case(s) used for a case commentary, or a different case. 

	Competencies which may be evidenced in MIAM commentaries and paperwork

	A1.1-1.4              
	B1.4     B3.1-3.3     B4.1             B5.1-5.2                
	C1.1-C1.5     C2.1     C2.2-2.5 C3.1     C10     C7.1-C7.2




	MIAM COMMENTARY 1
(MIAM Commentaries should not be more than 5 pages in total in font no smaller than 11)

	This commentary has been fully anonymised in accordance with the Rules for Anonymisation of Portfolios (Appendix 2 to the FMCA Portfolio Guidance): Yes/No 


	MEETING DATE
	
	PARTICIPANT (ANONYMISED): 	

	CO/SOLO WORKED
	ONLINE/IN PERSON 
	FUNDING: PRIVATE/LEGAL AID AGENCY

	CO-MEDIATOR ROLE:  LEAD /SUPPORT
	      CO-MEDIATOR URN:

	If co-mediated a brief description of the role/interventions of co-mediator must be included and how this was explained to the participants.


	Brief Background to the case 


	DESCRIBE THE PROCESS 
What happened in the room? What was said by the mediator and the participant? Describe your interventions.  

	REFLECTION/ANALYSIS 
Why did you do that? Were your interventions effective? If not, what could be done differently? 

	






	









	MIAM COMMENTARY 2
(MIAM Commentaries should not be more than 5 pages in total in font no smaller than 11)

	This commentary has been fully anonymised in accordance with the Rules for Anonymisation of Portfolios (Appendix 2 to the FMCA Portfolio Guidance): Yes/No 


	MEETING DATE
	
	PARTICIPANT (ANONYMISED): 	

	CO/SOLO WORKED
	ONLINE/IN PERSON 
	FUNDING: PRIVATE/LEGAL AID AGENCY

	CO-MEDIATOR ROLE:  LEAD /SUPPORT
	      CO-MEDIATOR URN:

	If co-mediated a brief description of the role/interventions of co-mediator must be included and how this was explained to the participants.


	Brief Background to the case 


	DESCRIBE THE PROCESS 
What happened in the room? What was said by the mediator and the participant? Describe your interventions.  

	REFLECTION/ANALYSIS 
Why did you do that? Were your interventions effective? If not, what could be done differently? 

	






	























	MIAM PAPERWORK
[Guidance text may be removed when completing the template.]
All MIAM paperwork must be anonymised


	REQUIRED 
	SUBMITTED Y/N
	PDF
	PAGE NUMBER 

	MIAM 1 
	
	
	

	Session Record
	
	
	

	Pre-MIAM form (if mediation participant is asked to complete this)
	
	
	

	COMPLETED MEANS 7 (completed under supervision of FMCA) 
[Competency C3.1] if relevant
	
	
	

	MIAM 2 
	
	
	

	Session Record
	
	
	

	Pre-MIAM form 
(if mediation participant is asked to complete this)
	
	
	

	COMPLETED MEANS 7 (completed under supervision of FMCA) 
[Competency C3.1] if relevant
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